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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

N. L. DALM A I NSTI TUTE OF MANAGEMENT
STUDI ES AND RESEARCH

Name of the head of the Institution

Prof. Seema Sai ni

Designation Di rector (in-charge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02242990033

Mobile no. 9930555888

Registered Email

info@ldalma.in

Alternate Email

accreditations@l dalma.in

Address Srishti, Sector 1, Mra Road (E) Minbai
Metropol i tan Regi on

City/Town Thane

State/UT Mahar ashtra

Pincode

401107




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mangesh Kasbekar

Phone no/Alternate Phone no.

02242990033

Mobile no.

8169164312

Registered Email

info@ldalma.in

Alternate Email

accreditations@l dalma.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nl dal m a.in/statutory/aqg
ar-report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nldalma.in/images/ Academ c%®0Y
ear %202018- 19%20- ¥20ner ged. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.03 2017 22- Feb-2017 | 22- Feb-2021
6. Date of Establishment of IQAC 10- Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Internal SO 9001- 2015

14- Jan- 2019 60



https://www.nldalmia.in/statutory/aqar-report/
https://www.nldalmia.in/statutory/aqar-report/
https://nldalmia.in/images/Academic%20Year%202018-19%20-%20merged.jpg
https://nldalmia.in/images/Academic%20Year%202018-19%20-%20merged.jpg

audi t 01
External |SO 9001-2015 23-Jul -2018 60
audi t 01
External |SO 9001-2015 06- Feb- 2019 60
audi t 01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 First International Marketing Conclave 2 Conducted NMDP for MBSSI AMSME | ssues in
M ra Bhayandar Munici pal Corporation (MBMC) Area 3 Purchase of Software’s for

ef fective egovernance 5 licenses of Corel Draw and 2 |icenses of Adobe Creation
were purchased in the nonth of Septenber, 2017. 250 licenses of Wndows 10 were
purchased in Septenber, 2018. Renewal of Al pha beta software was done in
Novenber, 2018. 4. Initiated val ue added course for HR students Certificate
course on Executive Coaching 5. Updated |leased line from60 nbps to 90 nbps.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10651_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10651_Minutes.pdf

Plan of Action

Achivements/Outcomes

Feedback nechani sm

Di fferent Feedbacks |ike Student
faculty feedback, Al umi Feedback,

Cor porate feedback etc are taken and
the anal ysis are prepared and subnitted
to the Managenment for review and
actions to be taken

I T infrastructure

The Lease |ine was upgraded from 60
nmbps to 90 nbps. O her than this, 15
conmput ers were added.

| SO 9001: 2015 Certification

| SO Audit was conducted and the
Institute received | SO 9001: 2015
Certification

To introduce Certificate Programfor HR

Certificate course on Executive

students. Coachi ng was conducted for PGDM Sem | V
HR students.

VDP for MBSSIA-MSME |ssues in Mra MDP was conducted for MBSSI A- MSME

Bhayandar Muni ci pal Corporation (MBMC) |[lIssues in Mra Bhayandar Mini ci pal

Ar ea. Cor poration (MBMC) Area

Certificate programfor Finance

student s

Certificate programin |Investnent
Banki ng was organi zed for Finance
students in the nmonth of Septemnber,
2018.

Purchase of Software’s for effective

egover nance

"5 licenses of Corel Draw and 2

i censes of Adobe Creation were
purchased in the nmonth of Septenber,
2017. 250 licenses of Wndows 10 were
purchased i n Septenber, 2018. Renewal
of Al pha beta software was done in
Novenber, 2018.

Distribution of Laptops to students

120 Lapt ops were purchased in August,
2018 and were given to the students. 20
Mac Book were purchased in Cctober,
2018 for office

First International Marketing Conclave |First International Marketing Concl ave
was held on 18th August, 2018
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Managi ng Counci | 05- Aug- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2018

Date of Submission

31- Dec-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

NLDI MBR s ERP Qual Canpus is internet
based web application which hel ps
students, faculty and adnmi nistrative
staff to use the data for accessing

rel evant reports and handl e day to day
processes. These are the List of
Modul es of ERP, Adm ssion, Exam nati on,
Li brary. EMPLOYEE LOG N — Through this
| ogi n enpl oyee can manage and check
timetabl e, assign student’s

assi gnnents, nanage student exanitest
mar ks, manage | eaves and ot her HR
activities etc. Along with ERP

i mpl ement ati on, NLDI MSR has Know edge
managenent system i npl enented through
DSPACE and ERP as know edge repository
of the Institute. Also, the Institute
has Alumi Portal and Tally software
for accounting and finance function.
The Institute makes use of Googl e
drive, Coogle cal endar, Google

cl assroons and other online software
for examactivities. The Institute
keeps cl ose eye on | atest technol ogy
advancenent and upgrades the systens as
per the changing tinmes. The follow ng
systenms are fully functional in the
Institute. The Institute provides
faculty, students and staff with the

| atest technology facility to enable

| earning. ERP (Enterprise Resource
Planning) is used to streanline all the
activities in the canpus and nake it
accessible. Bionetric Attendance system
for faculty and staff. CQur Library ains
to serve the needs of faculty, research
schol ars, Students and ot her nenbers of
the Library by providing excellent

I nformati on services and resources. Qur
Li brary has WFi system and access of
internet. Fully conputerized library
has done Library Automation (ILMS —
Integrated Library Managenent Systen)

wi th Libsuite, Koha and DSpace. Menbers
can access WEBOPAC online data of the
Li brary collection (Online Catal og).
The Institute has also invested in a 12
Term nal Bl oonberg Lab. This lab is the
first of its type installed by any




Busi ness School in Miunbai. 5. The
Institute boasts of the followng IT
resources: a. 64 LAN connected Conputer
| aboratory b. 12 Term nal Bl oonberg Lab
c. Corporate data base in the form of
Capitaline d. Updated version of |BM
SPSS software installed in the computer
| ab for data anal ytics e. Licensed
software: System software, Legal
application software f. Al PCs are
with [atest version hardware and with
the latest software installed. 6. The
ratio of 1:1 between student and
conputer is maintained confortably as
the students are provided with one

| aptop each at the tinme of adm ssions.
Apart fromthis there is a wellequi pped
computer | aboratory with 64 LAN
connected conputers, with the |atest M
of fice applications and SPSS software
package. 7. Technol ogy and ot her
facilities available for the faculties:
For effective teaching, the classroons
are fully air conditioned and equi pped
with WFi and internet facility, 8.
Smart/Interactive board facility are
provided in each class roomto nake the
| ecture nore exciting and interactive.
The entire campus is enabled with WFi
facility.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute has the well defined nmechani smand framework for curricul um
delivery and docunentation. Al the activities related to curriculumdelivery
and docunentation are well docunmented as procedures and policies. Also the
forms and formats are prepared, nonitored and docunented. The curricul um
delivery is nonitored periodically and necessary actions are taken for further
i nprovements. The curriculumdelivery and docunentation includes follow ng
activities: ¢ ldentification and description of purposes that link to the
Institute’s mission ¢ Preparation of Course Plan ¢ Specification of the
| earni ng expectations and course objectives and pedagogy to be used -
Definition of Evaluation parameters and plan ¢ Mnitoring the extent to which
expectations and objectives are net. ¢ Gaps are identified for the necessary
action. This process is systematically followed across all programes, thus
provi ding a transparent decision-nmaki ng and performance neasurenent process, in
a continual effort to enhance student |earning. Every course in the curriculum
is mapped to Program Qutcone. The attai nment |evel of each course helps in the
eval uation of attainment of each Program Qutcome. The Institute continuously
updat es and upgrades the curriculumto neet industry expectations froma
manager. The objective of the Programcurriculumis to ensure that the students
are conceptually strong and technically skilled to make their mark in the




corporate world. The curriculumand course contents of PGDM programis revi ewed
at regular intervals to exam ne achi evenent of Program Qutcones as well as to
ensure industry relevance. PGDM curricul um and course contents are revi ewed for
every batch (once in an academ c year). I|nprovenents required in course
contents and course delivery is given by faculty for their courses and HODs on
the basis of overall PO attainnment levels. Inputs on curriculuminprovenents
are also received from placenment partners, alumi and industry experts during
their interaction with the students and faculty. HOD di scusses these inputs and
observations with their team and proposes revision of curriculum/ course
contents to Dean -Acadeni cs. The proposed changes are put before the Acadenic
Advi sory Council for their comments. Academ c Advisory Council is constituted
for each specialization. The council conprises of subject experts from
I ndustry, Alummi, Dean Acadenics, Program Head, HOD, senior faculty nenbers
fromthe Departnment. After incorporating the inputs from Academ ¢ Advi sory
Council, the curriculum and course contents are finalized.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 02/ 09/ 2018 05 focus on e Ski |
Certificate nmpl oyabi lity devel opnent
programin ent repr eneur
I nvest nent ship
Banki ng
Equity Ni | 13/ 01/ 2019 05 focus on e Ski |1
Research and mpl oyabi lity devel opnment
Val uati on ent repr eneur
ship
Techni cal Ni | 12/ 05/ 2018 04 ocus on em Ski |
Anal ysi s pl oyability devel opnent
entrepreneur
ship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
PCDM Fi nance, Marketing, HR 01/ 06/ 2018
MVIS Fi nance, Marketing 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 241 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled
Bl oonber g Mar ket 01/07/ 2018 241
Concepts (BMO)

Certificate
Bl oonber g Anal yst 01/ 07/ 2018 241
Certificate
Certificate programin 02/ 09/ 2018 55
I nvest ment Banki ng
Equity Research and 13/ 01/ 2019 49
Val uat i on
Techni cal Anal ysis 12/ 05/ 2019 28
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
PGDM Nill 120
MVS Nill 121

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute has follow ng types of feedbacks: Faculty Menbers’ feedback from
students- (DEC/ APRIL) and Interim Feedback Institute Feedback from Parents

Cor porate feedback Library Feedback from staff Library Feedback from students
Cant een Feedback — faculty staff Self appraisal (Performance Appraisal) The
institute neasures and nonitors the quality of its deliverables and enrichnent
prograns through regul ar feedbacks fromthe students and ot her stakehol ders.
Faculty feedback is taken at the end of every senester to identify the gaps in
the teachi ng met hodol ogy. Student Feedback on course delivery is obtained twi ce
during the Senester. The feedback is submitted to Director. The feedback is

di scussed with HODs and concerned faculty to identify areas of inprovenment if
any. Feedback is taken from I ndustry where students are sent for sunmer

i nternshi ps, Final Placenents, so as to assess the conpetence of the students.
The suggestions and feedback hel p us anal yze the gap and accordi ngly need based
hand hol ding and training is provided to the student Dependi ng on feedback from
I ndustry experts, new courses are offered in addition to University syll abus.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MVB Fi nance, 121 Nill 121
Mar ket i ng, HR
PGDM Fi nance, 120 3180 120
Mar keting, HR
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers

fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 Ni Il 241 Nill 28 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 12 17 17 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At N. L. Dalmia Institute of Management studies and research Mentoring system has been introduced from AY
2018-19, for establishing a better and effective relationship between student and teacher and also continuously
monitor, council and guide students for their educational and personal development. Need for Mentoring:
Mentoring is important, not only because of the knowledge and skills students can learn from mentors, but also
because mentoring provides professional socialization and personal support to facilitate success in B-School
school and beyond. Quality mentoring greatly enhances students chances for success. Students who experience
good mentoring also have a greater chance of securing academic tenure-track positions, or greater career
advancement potential in their career. Faculty mentors play a crucial role in mentoring graduates. Students and
their mentors share responsibility for ensuring productive and rewarding mentoring relationships. Both parties
have a role to play in the success of mentoring. For students, a mentor is someone who serves as a guide
throughout their institutional training. They provide both professional and personal advice in transitioning into,
and out of, B-School. They can serve to help students balance professional goals with their personal lives or give
emotional encouragement during challenging times. At N.L. Dalmia Institute of Management studies and
research, all teachers work as mentors for students allotted to them. This is a continuous process till the end of
academic career of student. The aim of student mentorship is — 1. To enhance student’s academic and non-
academic (Extracurricular)performance 2. To help students to choose, plan and achieve their career goals 3. To
counsel academically weak students and to play an important role in helping troubled students cope with

academic, extra-academic and personal problems. 4. To identify slow and advanced learners 5. To support
students to become responsible citizens The Process: 1. All the first year students are allotted a faculty mentor
based on their area of specialization. 2. Mentors maintain and update the mentoring format after collecting all
necessary information. 3. Mentors are expected to offer guidance and counselling as and when they required. It
is the practice of mentors to meet students individually or in groups. In isolated cases parents may be called for
counselling and their special meeting with the HOD and the Director at the suggestion of the mentor. 4. If a
student is identified as having weakness in particular subject, it is a duty of mentor to apprise the concerned
head of the department/Director. 5. At least 2-3 meeting are arranged by mentors for their mentee in each



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10651_Demand_ratio_1628244003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10651_ict_tools_1628244023.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10651_e_resource_1628244026.xlsx

semester. 6. This system is useful in identifying slow and advanced learner through a careful examination of
each mentors report the college has organized ‘Remedial Classes’ in identified topics. 7. The program head will
review mentors’ report of his/her department on a quarterly basis to review paper implementation of system.
Advice mentors wherever necessary. Areas covered under mentoring process are: 1. Professional Guidance —
Regarding professional goals, selection of career and higher education. 2. Career Advancements — Placement
opportunities, preparation for placement, regarding self-employment, entrepreneurship

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

241

28

1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

28

4

4

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Indrajit Pr of essor Excel | ent
CGoswarmi Resear cher Award by
REAA 2018, Munbai
2018 Dr. Indrajit Pr of essor I ndo d obal
Goswarni Exenpl ary
Educati oni st Award
2018 Dr. Raja Roy Di rector Best Director
Choudhury Awar d by REAA 2018,
Murrbai
2018 Dr. Anil Cor Pr of essor Kotl er Award of
Excel | ence at The
Worl d Marketing
Sunmi t
2018 Prof. Seena Sai ni Pr of essor Orange d obal
A ynpi ad for her
presence in the
field of educati on,
for serving the
educati on
fraternity from
many years.
2018 Prof. Seenma Sai ni Pr of essor Leaders Award
2018 by Education
Today for her
exempl ary
contribution in the
field of education
2018 Prof. Seenma Sai ni Pr of essor Educat i on Today
Conferred on “The
Pillars in
Educati on 2018”




award for
di spl ayi ng
exenplary trait of
sincerity,
dedi cati on and hard
work in the field
of Educati on.

2018 Prof. Seema Sai ni Pr of essor Awar ded with
Silver Zone
Per f or mance

Excel | ence Award

2018 Prof. Seenm Sai ni Pr of essor Social Welfare
Growth Award for
“Enmpoweri ng Soci al
change through
Education” by Union
Cabi net M ni ster
M. Narendra Singh
Tomar at The Vi gyan
Bhavan

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
PGDM Ni I I nd Year 30/ 11/ 2018 12/ 01/ 2019
Senester 111
PGDM Ni Il | st Year 03/ 11/ 2018 12/ 01/ 2019
Senester |
MV Nill I st Year 03/ 11/ 2018 12/ 01/ 2019
Senester |
MV Ni Il I nd Year 30/ 11/ 2018 02/ 03/ 2019
Senester 111
MV Nill | st Year 20/ 04/ 2019 09/ 06/ 2019
Senester ||
MV Nill I nd Year 14/ 03/ 2019 Nil |
Senester |1V

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are eval uated continuously through assi gnnents, case studies, viva,
md termexans, class tests, role plays, project work, managenent ganmes, class
participation, and term paper in addition to the exam nation at the end of each
Senester. The programre adopts continuous assessnent and eval uation to keep on
engagi ng the student and trying to raise the bar fromdifferent approaches. To
ensure quality of assessnent, the various pedagogi es adopted are discussed with
the HOD and Programme Head. Following is the process adopted - 1. Preparation
and nonitoring of course plans. 2. Continuous Internal evaluation 3. Periodical
Revi ew of new pedagogi es and exi sting pedagogies. 4. Interimand Final Feedback



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10651_Honours_recieved_1628244034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10651_Evaluation_1628244047.xlsx

fromthe students 5. Arranging Special tutorial classes/lectures for weak
students 6. Review of Teaching | earning nechani snms in Academ c Council Meetings
7. Conducting discussions with the Student Devel opnent Committee A written
exam nation covering the syllabus is admnistered to all students for all
courses at the end of every Senester. The exam nation is for 60 marks/ 30 narks
for a full credit/half credit course with a three-hour duration.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c cal endar is prepared at the beginning of the acadenmic year. It is
prepared after consulting HOD s, stakehol ders of different departnents |ike
exam nati on, placenents etc. The academ ¢ cal endar contai ns dates of annua
events, exami nation, co-curricular activities etc. The cal endar once finalized,
it is shared with all the departnents. Prior approval of dean/ director is
required if there is any deviation in dates during the year. The sane is
docurent ed and naintai ned for records. The annual cal endar is nonitored on a
peri odi c basic by the concern HODs and programe Head. The deviation is
recorded for the further action.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nl dal ni a.in/about us#Qur - Vi si on- and- M ssi on
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MV MV Nill 119 119 100%
PGDM PGDBM Nill 118 118 100%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv nldalm a.in/inpcontent/naac-agar-report/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 180 Thane Rur al 380000 380000
sponsor ed district of
Proj ects Mahar ashtra?
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.nldalmia.in/aboutus#Our-Vision-and-Mission
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10651_Pass_percentage_1628244081.xlsx
https://www.nldalmia.in/impcontent/naac-aqar-report/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10651_Research_Fund_1628244098.xlsx

Title of workshop/seminar

Name of the Dept.

Date

Faculty Research Seni nar
on Police imge in MBMC
area of Thane rura
district of Maharashtra

Institute

06/ 07/ 2018

Faculty Research Sem nar
on Brandi ng of Thane
police in MBMC area

Institute

06/ 07/ 2018

Faculty Research Sem nar
on A Study of delinquency
anong pol i ce personne
posted in police stations
in MBMC Area

Institute

13/ 07/ 2018

Faculty Research Seni nar
on I nsider versus
Qut sider conflict in MBMC
Ar ea.

Institute

13/ 07/ 2018

Faculty Research Seni nar
on Probl em of drug
peddl i ng and drug

addi ction in MBMC Area:
Mul tidisciplinary
approach to probl em

sol vi ng

Institute

13/ 07/ 2018

Faculty Research Sem nar
on International Business-
Sone Recent Trends

Institute

20/ 07/ 2018

Faculty Research Sem nar
on Retail Mnagenent

Institute

20/ 07/ 2018

Faculty Research Seni nar
on Artificial
Intelligence

Institute

27/ 07/ 2018

Faculty Research Seni nar
on PNB scam and aftermath

Institute

27/ 07/ 2018

Sem nar on “Mergers and
Acqui sitions”

Fi nance

28/ 07/ 2018

Faculty Research Seni nar
on Issues and Chall enges
Facing MSMEs in Mra
Bhayandar | ndustrial Area

Institute

03/ 08/ 2018

Faculty Research Sem nar
on Teaching with
t echnol ogy

Institute

17/ 08/ 2018

Senminar on “Pitfalls in

Investing in Equity and

t he m stakes one should
avoi d”

Fi nance

10/ 08/ 2018

I nternational Marketing
Concl ave. The topic in
2018 was Design Thi nking
- A Key to happy

Mar ket i ng

18/ 08/ 2018




Cust oners

Webi nar Topic: “The CIR
Fact or How Hi gh Is Your
Leadership Quotient” by
M. Suri Surinder CEO —
CTR Factor Inc, (Fnr)
Managi ng Director -
Barcl ays Florida, US

Human Resource

27/ 08/ 2018

I nt ernati onal HR Concl ave

Human Resource

07/ 09/ 2018

Shi khar - National |eve
paper presentation
conpetition. The topic
was d obal Econom c
Chal | enges Opportunities

General Managenent

26/ 09/ 2018

Mul yankan an Annua
Nati onal Level finance
paper presentation. The

theme for 2018 was Equity

Chal | enge: Spot the

wul ti bagger

Fi nance

05/ 10/ 2018

Madhyam — an
i ntercol |l egi at e paper
presentation conpetition

Mar ket i ng

07/ 10/ 2018

Faculty Research Sem nar
on | can Make a
D fference

Institute

26/ 10/ 2018

Faculty Research Sem nar
Low Cost Marketing

Institute

02/ 11/ 2018

Faculty Research Seni nar
Executive Coaching its
benefits to create future
manager s

Institute

02/ 11/ 2018

Sem nar on “Exchange
Products and Career
Qpportunities for MBA
aspirants in Exchanges.”.

Institute

18/ 11/ 2018

Sem nar on Banki ng Career

Institute

22/ 12/ 2018

Faculty Research Seni nar
on Project and Contract
Managenent

Institute

18/ 01/ 2018

Sem nar on “Fi xed | ncone
securities”

Institute

02/ 02/ 2019

Faculty Research Sem nar
on the Significance of
Contextualization in
Resear ch

Institute

08/ 02/ 2019

Faculty Research Sem nar
on The Assignnent Mde

Institute

22/ 02/ 2019

Faculty Research Seni nar
on Learning and
Devel opnent

Institute

22/ 02/ 2019




Vi shl eshan - Case study
on Expansi on of Bi ocon
G oup

Institute

24/ 02/ 2019

Wor kshop on Creative
Probl em Sol ving by M.
Srivathsan S, Head Hunman
Resources, Tinmes G oup

Institute

27/ 02/ 2019

Faculty Research Seni nar
on A Study of the Inpact
of Key RBI Monetary
Policy rates on Inflation

Institute

01/ 03/ 2019

Faculty Research Seni nar
on Performance Eval uation
of I'PCs: an |Indian Study

Institute

08/ 03/ 2019

Faculty Research Seni nar
on Performance Anal ysis
of CQutbound nergers
Acqui sitions by I|ndian
Firms

Institute

15/ 03/ 2019

Faculty Research Seni nar
on A Conparative Study of
Service Quality anongst
Vari ous Mobile
Conmmruni cation Provider in
Munbai

Institute

22/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best N. L. Dalma Conbi ned 10/ 03/ 2018 Resear ch
Managenent Institute of Soci ety for Excel | ence and
Institute Award Managenent Educat i onal Academ ¢ Award
- Research St udi es and Resear ch and
Excel | ence and Resear ch Devel opnent,
Acadeni ¢ Award Dehr adun
- 2018
Fi nvest 018 Neha Deshmnukh FI SCUS 18-19 31/ 10/ 2018 Secured First
Pl ace
Fi nvest 018 Akash Agar wal FI SCUS 18- 19 31/ 10/ 2018 Secured First

Pl ace

St ock Torero Neha Deshnukh

- Tane the Bull

BSE Institute
Limted

07/ 12/ 2018

1st Runner Up

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 NLD Ni Il Nill Nill Ni Il
| ncubati on
Centre

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10651_Awards_won_1628244112.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0

133523

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Fi nance 2
Mar ket i ng 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Fi nance 3 1
I nt ernati onal Fi nance 7 1
I nt ernati onal Mar ket i ng 5 3.52
Nat i onal Human Resource 1 0.3
I nt ernati onal Hurmman Resour ce 6 0. 82
I nt ernati onal Gener al 8 1.43
Managenent

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
HR 2
Fi nance 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Per f or ma Dr. Resear ch 2018 3 N. L. 3
nce Jyoti Nair |Review Int Dal m a
Anal ysi s ernati onal Institute
of Bank in Jour nal of of
India- Ds Mul ti di sci Managenent
cri m nant plinary St udi es
Anal ysi s Vol . 03 and
with | ssue-10 O Resear ch
Canel s ct ober 2018
Fr amewor k
| mpact Dr . Jour nal 2018 30 N. L. 30
of job sat Indrajit of Dal m a
i sfaction goswam Strat egy Institute
and job and Manage of
stress on ment, © Managenent
enpl oyees’ Ener al d St udi es



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10651_journals_notified_on_UGC_1628244135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10651_Books_and_Chapters_1628244143.xlsx

life in Publ i shi ng and
Munbai ' s h Limted Resear ch
ospitality | SSN:
sector An 1755- 425X
enpiri cal DA 10.110
st udy 8/ JSVA- 01-
usi ng SEM 2019- 0012
https://ww
w. ener al di
nsi ght.com
/1oiljsma
Wor k- Dr. Jour nal 2018 30 N L. 30
life Indrajit of Soci al Dal m a
bal ance goswam Wor k Institute
t hr ough Educati on, of
revisiting Resear ch Managenent
exi sting and action St udi es
theories | SSN: and
and contem 2394- 4102, Resear ch
porary Vol . 3
research | ssue3 Sep-
St udi es Dec 2018.
Mer gi ng Dr. Space 2018 30 N L. 30
and sinpli Indrajit and Dal m a
fication goswami cul ture, Institute
of | abour I ndi a of
legislatio | SSN: Managenent
n t hrough 2052- 8396, St udi es
codes: the Novenber and
pr ocess 2018. Research
needs to
dr aw
i nsights
t hrough qu
alitative
research i
nitiatives
Whi ch Dr. Jour nal 2018 1 N L. 1
i mmi grant |Durba Chak of Dal m a
and rabarty Econom cs Institute
mnority h and of
onmeowner sh Fi nance | S Managenent
ip rates SN: 1055-0 St udi es
are 925 (Print and
gai ni ng ) 1938-974 Resear ch
ground in 4 (Online)
the US? J Econ
Finan http
s://doi. or
g/ 10. 1007/
$12197-018
-9443-0
Factors Dr. Worl d 2018 1 N. L. 1
i nfluencin Di nesh transport Dal m a
g use of a Hegde policy and Institute
non- practice of




not ori zed vol 24.2 Managenent
non- per son July 2018. St udi es
alized and
node of Resear ch
transport
ina md-
si zed
| ndi an
city
‘The Pr of . | nt er nat 2018 N. L.
| mpact of Car al i onal Dal m a
Fl exi bl e Dcunha Jour nal of Institute
Wor k Hours Managenent of
on the , I'T Engin Managenent
Wrk-Life eering St udi es
Bal ance: A Vol . 9 and
CGender Per | ssue 2, Resear ch
spective’ February
2019, and
| SSN:
2249- 0558
Mer gi ng Pr of . Space 2018 N L.
and sinpli Car al and Dal m a
fication DCunha cul ture, Institute
of | abour | ndi a of
legislatio | SSN: Managenent
n t hrough 2052- 8396, St udi es
codes: the Novenber and
process 2018. Resear ch
needs to
dr aw
i nsi ghts
t hrough qu
alitative
research i
nitiatives
Dr. Anju | nt er nat 2018 N. L.
Measuri ng Mot wani i onal Dal m a
Spill - Jour nal of Institute
over Soci al and of
effects Allied Managenent
bet ween Resear ch St udi es
GDP bond (1 ISAR) and
Prices and Vol . 7 Resear ch
Inflation i ssue 1
rates of | SSN
Brics 2319- 3611,
nati ons- A Cct ober
Mul ti 2018.
Frequency
Anal ysi s
Cul ture Dr . Jour nal 2018 N. L.
VS Amar j eev of Dal m a
Strat egy: Kaul Strat egy Institute
which to and of
pr ecede, managenent Managenent




which to Ener al d St udi es
align? publ i shi ng and
Limted IS Resear ch
SN: 1755- 42
5X, Sep
2018.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Cul ture Dr. Jour nal 2018 1 1 N L.
VS Anmar j eev of Dal m a
Strat egy: Kaul Strat egy Institute
which to and of
pr ecede, managenent Managenent
which to Ener al d St udi es
align? publ i shi ng and
Limted IS Resear ch
SN: 1755-42
5X, Sep
2018.
Dr. Anju I nt er nat 2018 1 1 N. L.
Measuri ng Mot wani i onal Dal m a
Spill - Journal of Institute
over Soci al and of
effects Alied Managenent
bet ween Resear ch St udi es
GDP bond (1 ISAR) and
Prices and Vol . 7 Resear ch
Inflation i ssue 1
rates of | SSN:
Brics 2319- 3611,
nati ons- A Cct ober
Mul ti 2018.
Frequency
Anal ysi s
Mer gi ng Pr of . Space 2018 1 1 N L.
and sinpli Car al and Dal m a
fication DCunha cul ture, Institute
of | abour I ndi a of
legislatio | SSN: Managenent
n t hrough 2052- 8396, St udi es
codes: the Novenber and
pr ocess 2018. Resear ch
needs to
dr aw
i nsights
t hrough qu
alitative
research i
nitiatives
‘ The Pr of . 2018 1 1 N L.
| mpact of Car al Publ i shed Dal m a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10651_Bibliometrics_1628244173.xlsx

Fl exi bl e Dcunha in Interna Institute
Wor k Hours tional of
on the Journal of Managenent
Work-Life Managenent St udi es
Bal ance: A , I'T Engin and
Gender Per eering Resear ch
spective’ Vol . 9
| ssue 2,
February
2019, and
| SSN:
2249- 0558
Wi ch Dr. 2018 1 1 N. L.
i mm grant |Durba Chak | Publi shed Dal m a
and rabarty i n Jour nal Institute
mnority h of of
ormeowner sh Economi cs Managenent
ip rates and St udi es
are Fi nance IS and
gai ni ng SN: 1055-0 Resear ch
ground in 925 (Print
t he US? ) 1938-974
4 (Online)
J Econ
Finan http
s://doi. or
g/ 10. 1007/
$12197-018
-9443-0
Mer gi ng Dr. Space 2018 30 30 N. L.
and sinpli Indrajit and Dal m a
fication goswam cul ture, Institute
of | abour I ndi a of
legislatio | SSN: Managenent
n t hrough 2052- 8396, St udi es
codes: the Novenber and
pr ocess 2018. Resear ch
needs to
dr aw
i nsights
t hrough qu
alitative
research i
nitiatives
Wor k- Dr. 2018 30 30 N. L.
life Indrajit Publ i shed Dal m a
bal ance goswami i n Jour nal Institute
t hrough of Soci al of
revisiting Vor k Managenent
exi sting Educat i on, St udi es
t heori es Resear ch and
and contem and action Resear ch
porary | SSN:
research 2394- 4102,
St udi es Vol . 3
| ssue3 Sep-

Dec 2018.




| mpact Dr. 2018 30 30 N L.
of job sat Indrajit Publ i shed Dal m a
i sfaction goswam i n Jour nal Institute
and job of of
stress on Strat egy Managenent
enpl oyees’ and Manage St udi es
life in nment, © and
Minbai’s h Ener al d Resear ch
ospitality Publ i shi ng
sector An Limted
enpiri cal | SSN:
st udy 1755- 425X
usi ng SEM DA 10.110
8/ JSVA- 01-
2019- 0012
https://ww
w. ener al di
nsi ght.com
/[1oiljsm
Per f or ma Dr. 2018 3 3 N. L.
nce Jyoti Nair | Published Dal m a
Anal ysi s in Institute
of Bank in Resear ch of
India- Dis Revi ew | nt Managenent
crim nant ernati onal St udi es
Anal ysi s Jour nal of and
with Mul tidisci Resear ch
Canel s plinary
Fr amewor k Vol . 03
| ssue-10 O
ct ober 2018
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 15 0 0
nar s/ Wor kshops
Present ed 0 2 0 0
paper s
Resour ce 0 9 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

Donation Drive

for Kerala Flood

Victinms in August,
2018

MSR team of N. L.
Dalma Institute of
Managenent Studi es

and Research

3

20



https://assessmentonline.naac.gov.in/public/Postacc/Index/10651_Index_1628244183.xlsx

Cooki e Canpai gn
in April, 2018. Wi

par

e
d

Day and Feed | ndia

Foundat i on,
Team of NLDI MSR

Cooki e canpai gn and

4000 nutritious

under pri vi | eged
children in sluns,

I n partnership
th Café Coffee

t he MSR
ticipated in the

nt husi astically
i stributed over

cookies to
t housands of

or phanages, nmu

18

My Friend
Ganesha, Septenber,
2018

The MSR (My
Soci al
Responsi bility)
team of N. L.

Dal ma Institute of
Managenent St udi es
and Research

organi zed a speci al

t

event naned ‘MW
Friend Ganesha’.
The noney rai sed
hrough this event
was utilised for
the outreach
programmes at
Kondgaon Vil |l age

16

Kondgaon Ut sav,
2018

Team or gani zed t he

the villagers from

adopted vill age of

veget abl es grown on

pai nted handicrafts

The MSR My Soci al
Responsi bility)

‘ Kondgaon Ut sav’
an event, wherein

Kondgoan ( The

NLDI MBR) cane to
sell the organic

their farnms, Warl

and pottery prod

10

23

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Award/Recognition

Awarding Bodies

Number of students

Worl d Marketing
Sunmmit | ndia 2018

Name of the activity
Benefited
Busi ness Kot | er Awar ds of Kot | er Awar ds Ni |l
Education at the Excel | ence



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10651_Extension_1628244280.xlsx

Best Educati on

Econom c Ti nes

Econom c Ti nes Ni |l

Brand 2018-19

| ndi as Educati on I ndi as Best Ber kshire Mdia Ni |l
Excel | ence Award Managenent LLC, USA

2018 Institute, West
I ndi a Region

Excel  ence in B- M d- day M d-day | nfonedi a Nill

School Educati on Excel | ence Ltd
2019- 20 Educati on

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Responsi bility)
teamof N L.

organi zed a
speci al event
nanmed * My
Friend
Ganesha’ . The
noney raised
through this
event was
utilised for
t he outreach
programmes at

Dal m a Dal m a
Institute of Institute of
Managenent Managenent
St udi es and St udi es and
Resear ch Resear ch

Responsi bility)
team of N. L.

organi zed a
speci al event
naned ‘M
Friend
Ganesha’ . The
noney rai sed
through this
event was
utilised for
the outreach

Sept enber,

programres at

agency activites activites
The MSR My The MSR My Kondgaon 10 23
Soci al Soci al 2018
Responsi bility) |[Responsibility)
Team or gani zed | Team or gani zed
t he ‘ Kondgaon t he ' Kondgaon
Utsav', an Utsav', an
event, wherein |event, wherein
the villagers the villagers
f rom Kondgoan from Kondgoan
(The adopted (The adopt ed
vill age of vill age of
NLDI MBR) cane NLDI MBR) cane
to sell the to sell the
or gani c or gani c
veget abl es veget abl es
grown on their |grown on their
farnms, Warli farnms, Warli
pai nt ed pai nt ed
handi crafts and |handi crafts and
pottery prod pottery prod
The MSR (My The MBR (My My Friend 3 16
Soci al Soci al

2018



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10651_Awards_for_extension_1628244288.xlsx

Kondgaon Kondgaon
Vill age Vill age
I n In Cooki e 4 18
partnership part nership Canpai gn in
wi th Café with Caf é April, 2018.
Cof fee Day and | Coffee Day and
Feed I ndi a Feed India
Foundati on, the |Foundation, the
MSR Team of MSR Team of
NLDI MSR NLDI MBR
participated in|participated in
t he Cooki e t he Cooki e
canpai gn and en |canpai gn and en
thusiastically [thusiastically
di stributed di stributed
over 4000 over 4000
nutritious nutritious
cookies to cookies to
t housands of t housands of
under pri vil eged |under pri vi |l eged
children in children in
sl uns, sl uns,
or phanages, mu | orphanages, mu
MSR t eam of MSR t eam of Donat i on 3 20
N. L. Dalm a N. L. Dalma Drive for
I nstitute of I nstitute of Keral a Fl ood
Managenent Managenent Victins in
St udi es and St udi es and August, 2018
Resear ch Resear ch
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Sponsor ed Proj

ect 06

380000

180

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Advi sory

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Equity Rel i ance 01/ 05/ 2019 30/ 06/ 2019 1
Resear ch Securities
I nternship Enpl oyee Pidilite 01/ 05/ 2019 30/ 06/ 2019 1
Eval uati on I ndustries
Linmted
I nternship Credit Baj aj 01/ 05/ 2019 30/ 06/ 2019 1
Fi nance Goyanka



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10651_Students_in_extension_1628244296.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10651_Collab_activities_1628244302.xlsx

I nternship Fi nanci al Reserve 01/ 05/ 2019 30/ 06/ 2019 1
i ncl usi on Bank of
and I ndi a
devel opnent
depart nent
I nternship I ndi a 01/ 05/ 2019 30/ 06/ 2019 1
Recr ui t nent I nfoline
Sel ecti on (I'1FL)
Securities
I nternship Lear ni ng Mor e 01/ 05/ 2019 30/ 06/ 2019 1
and Retail Ltd.
Devel opnent
I nternship Equity Vent ur a 01/ 05/ 2019 30/ 06/ 2019 1
research Securities
Ltd.
I nternship Sal es Codr ej 01/ 05/ 2019 30/ 06/ 2019 1
Properties
Limted
I nternship Mar ket TCS Nill Nill 1
Resear ch
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Topxi ght 15/ 01/ 2018 Resear ch 300

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facil

ities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

18000000

8754016

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nurmber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting

Canpus Area

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10651_Linkages_1628244314.xlsx

Cl ass roons Exi sting
Senmi nar Halls Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Dspace Ful l'y 17.11.11. 000 2015
RFI D (M ddl ewar e Partially Nill 2018
Sof t war e)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15200 8178893 800 430400 16000 8609293
Books
24603 1323650 1066 784766 25669 2108416
Ref erence
Books
e- Books 20000 283400 21000 161070 41000 444470
Journal s 112 3045471 88 261988 200 3307459
e- 14 97580 12 62220 26 159800
Jour nal s
Di gital 5 4227451 4 600568 9 4828019
Dat abase
CD & 547 374630 0 0 547 374630
Vi deo
Li brary 2 405648 2 401926 4 807574
Aut ormat i on
Weedi ng 6588 3623400 3800 2090000 10388 5713400
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
- - - Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/10651_Library_1621390090.xlsx

Exi stin 135 64 60 3 3 36 30 60 2
g

Added 5 15 30 0 0 0 0 30 0

Tot al 140 79 90 3 3 36 30 90 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
D Sapce (Intranet) http://192.168.0.101: 8080/ xm ui /
ERP https://nl dal m a. qual canpus. coml

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
19500000 21680343 110000000 102788465

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has well defined procedures and policies for maintaining and
utilizing physical, academ c and support facilities. Library: Library has well
defined procedures and policies for students and staff for procurenment and
transactions of books and library resources. Periodic library audit is
conduct ed and procedures are nonitored on a regular basis. . Policies are in
pl ace for issue library menber ship, inter library exchange, issue and return
and upgradation of facilities etc.. The library comrittee of the institute is
constituted for snooth functioning of the library. Stock verification takes
pl ace on a yearly basis. The library also has the facilities of reference
section, e-Library, digital library, and D space utilization. Library
communi cation to all the faculty/staff menbers and students includes | atest
updates of library |ike New Books, New Journals subscribes, New CDs etc. is
wel | inplenmented. Sports: The sports equi pnment are well maintained by the
Institute and new equi pnent are purchased on a regular basis. The play area is
mai nt ai ned and nonitored on a regular basis. |Indoor and outdoor ganes are nade
avail abl e for students. Apart fromthis, the Institute possesses a Gymmasi um
It is an air-conditioned space acconpani ed with good quality equi pnent that
hel ps to ensure fine health of staff and students and faculty. Conputer
Laboratory Services: Head Operations and Conmputer |ab in-charge is responsible
for the mai ntenance of conputers, networking and other IT facilities in the
institute. The institute al so has an annual naintenance agreenment with the
third party for hardware maintenance. C assroons: Al the class roons are fully
air-conditi oned and each classroom has internet, smart Board and excel |l ent
audi o-vi sual systemfor quality delivery. Al the class roons are designed and
mai ntai ned for effective teaching and | earning. A well-defined classroom
cl eani ng checklist is maintained and nonitored by the nmaintenance departnent.
The Institute has a well-equi pped auditoriumwi th world cl ass acoustics,

Bl oonberg Lab with 12 Terminals , First Managenent Institute to have it in
Munbai with the highest nunber of termnals in India. Canteen: The Institute



http://192.168.0.101:8080/xmlui/
https://nldalmia.qualcampus.com/

has allotted well-furnished and air-conditioned space as a canteen. It is
equi pped with well stocked kitchen and serving area and caters to a w de range
of eateries. The canteen provides healthy and hygienic food and has a seating
capacity of approximtely 150. The canteen vendor contract is well maintained
and nonitored on a regular basis. Vendor evaluation and re-evaluation is done
on a annual basis. Water Cleaning Facility: The filtered and m neral drinking
water facility is available on every floor. The water tanks are cleaned on a
periodic basis to ensure purity while the water filter kits are mai ntai ned on
regul ar basis to ensure the supply of pure and safe water. The Institute al so
mai nt ai ns sensor based water taps to reduce water wastage. Waste Managenent:
The institute segregates the dry and wet waste at source as required by MBMC. E-
Wast e Managenent: The Institute adopts disposal of e-waste in a scientific and

eco- friendly manner. Fire Extinguisher and Fire Safety : Firefighting
equi prent are well placed in the institute premses.

http://www.nldalmia.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Overal | Topper 1 30000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal EBC Schol arship 48 4025112
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 01/ 06/ 2018 241 Facul ties
Soft Skil | 01/ 06/ 2018 241 Faculties
devel oprent
Language Lab 01/ 06/ 2018 241 Faculties
I ndo Anmerican 01/ 06/ 2018 241 Faculties
Soci ety
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer Nill 241 Nill 241
Counsel I'i ng
2018 Soft Skill Nill 241 Nill 241



http://www.nldalmia.in
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Devel opnent

Language Lab

2018 Mock Ni |l 241 Ni Il 241
| ntervi ews
2018 Engl i sh Ni |l 241 NIl 241

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Details Nill Ni |l Nl Nill Nill
nmenti oned in
Encl osed
Annexur e
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Nill Nill Nill Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

(el Nol Noll Nol Noll Nol Nell el e

No file upl oaded.
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Howz at t Institute 241
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2018 FI SCUS Nat i onal Ni Il Ni Il Ni Il Neha
18-19 Deshmmukh

2018 FI SCUS Nat i onal Ni Il Ni Il Ni Il Akash

18-19 Agar wal

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Soci al

gener a

forum.

concl aves student
Besi des t he students counci

has their

, I nternational

t he Al ummi

organi zations. e

student s’
j obspecific finesse.
nmagazi ne,

own st udent

Co- Chai r

which, is a

events,
Responsi bility) activities ,
committees |like Anti-Ragging conmttee,
managenent conmnittee,
are involved in major events |ike student Fest,
Events | i ke Shikhar,
and student

Concl aves etc.

Pl acenent s,

forunms . It

Fi nance Forum -

fi nanci al

Al umi

managenent festivals ,

etc.

HODs of Fi nance,

Corporate Rel ations assisted by Executive,
Rel ati ons and Student Placenent Conmmttee. o

Conmittee works for
connect between the Institute and the Al umi.
is to dissem nate knowl edge and to bridge the know edge and practice gap
t hrough peer to peer learning and industry interface activities.
gain the opportunity to know about HR trends and best HRM practices in

An executive body nanaged by student

representatives of the finance streamthis forumains to transformthe
academc skills into an industry fit by providing insights on
It al so publishes DELTA, our

Aakar shan, ,

representatives on various official

committees students have formed clubs that are nmanaged by them Each depart nent
i ncl udes Fi nance forum,
These cl ubs organi se various activities like inter student conpetition
Pl acement Conmittee - The role of the placenent

comrttee (PlaceCom serves every student of NLDIMSR in their
devel opment and pl acenent

Pl acement s,
al ong wi th Manager,

Al ummi

The Institute strives to create a healthy learning environment ainmed to foster
and nurture a harnoni ous student conmunity. Every student
contribute to the academi c ambi ence of the Institute.

various students conmttees. The nenbers of which are nom nated every year.

These conmittee is actively involved in various activities of the institute.
Student committees work the entire year for

coordi nati ng placement activities,
organi zi ng cultura

sports activities,
Students are al so involved in various
| QAC, Pl acenent cell,
conmttee etc.

requi rements under the conpetent guidance of Chairman
Mar ket i ng and Human Resources

HR C ub -

Al l
I nt er nati onal
Howsat ,

Commttee -
and in association with the al umi

Institute’ s sem -annual e-

paradi gm for generating and gathering ideas,
opi nions and views fromthe mnds of future financia

endeavours to bridge the gap between the students and finance industry by
providing a holistic experience and ensuring that they are prepared to handl e

is expected to
The Institute has a

MBR( My

grievance cel
student comm ttees
Conf erence, and
Mul yankan et c.

Mar keting forum HR

holistic

Cor por at e

Known as ALCOM
for a better
The notto of HR club

The students

| eaders. The forum
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t he nuances of the corporate world. « ACE Club - Its a students associ ation of
the marketing discipline of NLDIMSR The club is involved in organising guest
sessions, marketing quizzes, and online case studies to wi den the students
hori zons. The students al so organi ze Madhyam that offers contenporary views on
| atest marketing issues. It also has the ambition to | aunch a book club and
other interesting, informative and thrilling activities in the upcom ng year. -
General Managenment Committee Ceneral Managenent Committee actively arranges
debat e di scussions on relevant topics in the domain of General Managenent. Sone
of the events included Al CTE Panel Debate, Mot Court, Leadership Forum

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The First batch of MBA Full-time program Alumi graduated in 1999 (Batch
1997-99) and till 2019 there have been 21 batches with 4137 Alumi. The first
batch of Part Tinme MBA program Alumi graduated in 2006 (Batch - 2003-2006) and
till 2019 there have been 14 Batches with 2589 Alummi. The Al umi Associ ation
is in the making (NLDIMBR — N. L. Dalnmia Institute of Managenent Studies and
Research Al umi Association) and the draft Menmorandum of Association is being
finalized and furnished for the formati on of alummi association. The proposed
office bearers are M. MIind Kharkar (President) — Batch 1997-99, M. Gaurav
Jain (Secretary) — Batch 2006-08 and Ms. Poonam Deshpande (Treasurer) — Batch
1997-99. Fromevery Full-Time MBA program (1997- 99 to 2017-19) and Part Ti e
program Bat ches (2003-06 to 2016-19) one representative has been nom nated to
be in the Core Committee of the Alumi Association. In the first termof 2
years the Ofice Bearers and the Core Conmittee Menbers are being nom nated and
fromthe second termon wards there would be elections with a provision to have
the ex-office bearers as ex-officio conmttee nmenbers for one term so that
there is a proper continuity and snooth transition. The Patron is the Hon.
Secretary of N. L. Dalma Educational Society (NLDES) and the Ex- officio
nmenbers are the CEO of NLDES, Director of NLDIMSR, HODs of various acadenic
streans |ike Finance, Marketing and HR and the Faculty In-charge of Al umi
Connect. A Life Menber woul d be the al umus/al uma, who has received a degree /
di pl oma awar ded through the Institute under the Authority of Al India Council
for Technical Education (Al CTE) and University of Miunbai and has paid the
subscription as prescribed by the Board of Directors of Association for Life
Menber shi p.

5.4.2 — No. of enrolled Alumni:

5475

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Faculty In-charge of Alumi Connect maintains a constant touch with the
Alummi on a day-to-day basis through mails, phone calls and nainly through
VWhat sApp since all Alummi prefer \WatsApp comuni cation as the first point of
contact. « So as to be better connected, the Alumi portal/software from
Al masShi nes Technol ogi es was procured for a two-way comuni cation, better
connect and institutionalization of the Alumi contacts/network. Through this
Alumi portal the Institute has been able to further strengthen the strong bond
that the Institute already enjoys with the Alumi network. ¢« The Alumi portal
has 5475 regi stered nmenbers of which 4010 have been active and 3,90,872 nails
have been sent. Also, all the events have been posted on the portal and the
Alumi can post jobs as well as internships for nutual benefit. ¢ For




institutionalization of the Alumi contacts and to bring themfurther closer to
the Institute, all the HODs of different Specializations, the Marketing
Departnment, Placenments Departnment, Alumi Connect Cell and the nom nated office
bearers of the proposed Alumi Association have been given admn rights of the
Alumi portal wherein they can view and downl oad the Al umi
connect with themthrough mails/SMs. ¢ Through regular enails they are al so
provided with the news and events that are being conducted at the Institute.
The Institute sends all the E-magazi nes published by different departnents —
Finance (‘Delta’), Marketing (Mark X - Marketing Redefined), HR (‘Epistene’)
and Soci al Responsibility Progranme (‘' Sparssh’) to the Alumi so that they are
aware of the various developnents at their Alna Mater. The Alumi are al so
invited to contribute their articles and views as nenbers of ‘Dalma Parivar’
e The Al naShines Alummi portal also helps the Institute to conduct various
canpai gns on different topics like internships, Wnen s day, Environnental
protection and conservation etc. It also gives the updated data on the
compani es that the Alumi are working for, range of designations, industries
where they work as professionals, home and current |ocations etc. This hel ps
the Institute to have a bird s eye view of the Alumi network and further work
on networking with themfor mutual enrichnent. ¢ Plans are afoot for opening
various chapters in different geographical locations as well as launch a bi-
annual newsletter (at the end of each term). Like in case of Departnental
magazi nes the Alumi will be invited to contribute articles, latest industry
updates and Alumi news so as to inspire the younger generation as well as to
reinforce the great brand i mage that NLDI MSR enjoys in the corporate world. e
The Alumi events and get-togethers have been a regular feature and the support
that the Institute receives fromthe Alumi is very encouraging. The Institute
organi zes the follow ng get-togethers for the Alumi: ¢ Senior A umi Concl ave
— Only for the senior Alumi of Full time (First 10 batches graduated from

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute inplenents and encourages participative managenent and
decentralization of academ c and adm ni strative functions effectively
allocating its faculty and staff nmenbers on different academ ¢ and
adm ni strative commttees and through various neetings, foruns for faculty/
staff and students . The main objective behind inplenenting participative
managenent is to encourage all faculty and staff nenbers to cone forward to
share their views towards Institute devel opnent initiatives and to maintain
transparency in decision nmaking and day to day activities w thout raising
bi asness. All owi ng teachers and stakehol ders to take part in decision- making
yi el ded salutary results. Enployee satisfaction, notivation, norale and self=
esteem are affected positively by invol venent in decision making and
i npl ementation. ¢ NLDI MSR has follow ng commttees: ¢ Library comrittee -

Pl acement committee ¢ Student welfare conmittee « IT committee ¢ Research
Comrittee ¢ Admission Conmittee etc. The managi ng authority grants authority,
responsibility, and accountability to the heads al ong the areas including: the
devel oprment of the institute inprovenent progranms? managenent of institute
resources? and fostering of active institute -alumi and comunity |inkages.
Shi khar (Annual student research paper presentation conpetition ): Shikhar, is

an Annual student research paper presentation conpetition organized by the
Institute which has evol ved over the years as the Institute s nost popul ar
inter collegiate competition . In the AY year 2018-19,

Sept . The student council is responsible for nmanagi ng the event under the

gui dance of faculty coordinators. For better participation, effective
i npl enent ai on and i nvol venent of various stakehol ders, organi zing sub commttee

it was organi zed on 26th

contacts as well as




been fornmed that involved faculty nenbers, staff nenbers and students. These
sub conmittees were responsi ble for snooth conduction of tasks related with
Shi khar i ke Pronption conmittee, Sponsorship comrittee, Hospitality comrttee,
Reception and Registration commttee, stage committee etc. Other than this, a
faculty coordinators were al so appointed for different activities with a team
of student volunteers. Conpl ete autonony was given to the coordinating team for
drafting the event details, preparing budget, taking decisions in the area of
designing the event , pronotion and inplenentation

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent The institute has provided the
avail ability of research journals
reservoirs, the plagiarism checker

software and a rich library. In order
to further pronote the research, the

Institute has al so devised an incentive

plan for faculties. NLDI MSR notivates
faculty nenbers to undertake research
in collaboration with industries,
nongover nnent organi zati ons and
gover nment organi zati ons. Faculty
Devel opnent Programmes/ Trai ni ng
programes by the experts on Research
Met hodol ogy and techni ques used in
research using | atest technol ogy are
conducted. Periodic review of research
activities is taken by the faculty
menbers in the Managenent Revi ew
Meetings . Regul ar review and updati ng
Resear ch Poli cy.

Exami nati on and Eval uati on The Institute has a well-defined
assessnent and grading policy to ensure
quality and objectivity in assessnent
and eval uation process. Al students
are assessed over the Senester through
Senmester end exam nations and
conti nuous assessnment through md-term
tests, projects, assignnents,
presentations, quiz, case study, class
participation etc. Assessnent of each
course is designed to evaluate the
attai nnent of course outcones. The
Course plan has to detail the
assessnent nethods planned al ong with
t he wei ghtage. The assessnent plan is
approved by the HOD. The students are
i nformed about the assessnent schene
and net hods for each course at the
comrencenent of the Senester.

Admi ssi on of Students The institute extensively used online
pronotion techni ques through various




soci al nmedia and networking sites.
Additionally, it has al so conm ssi oned
an exclusive team for capturing the
data of the visitors to these sites and
the institute’ s websites using
anal ytics. This has hel ped in gaining
wi de publicity and good response from
the aspirants. The Institute's
Admi ssi on panel consists of industry
and education experts for the selection
of the students. The sel ection process
is transparent and based on nerit
points. The Institute’ s adm ssion
process has three |evels nanely: -
Entrance exam score ¢ G oup Discussion
e Personal Interview The institute
reviews the adm ssion process every
year and adopts new strategies for
i nproving the i mage and attracting
aspirants to the nmanagenent courses.

Industry Interaction / Collaboration

N. L. Dalma Institute of Managenent
St udi es and Research has a strong
i ndustry interaction. W involve the
i ndustry professionals in the follow ng
areas: 1. Academ c Advisory Council 2.
Board of Studies 3. CGuest sessions 4.
Lectures by Visiting faculties 5. 2
nont hs i ntensive Summer |nternship 6.
Industrial visits 7. Industry panel for
sel ection of PCDM applicants at NLDI MSR
during the GO-PlI week 8. Invol venent of
corporate in orientation program of
PGDM MVS students 9. Mck interviews
for final placenments by industry people
and Alumi 10. Alumi Mentoring 11
I nvol venent of I ndustry experts in
Departnental events 12. Menori al
Lectures 13. MOU Partnerships with
I ndustry bodies for student’s readi ness
towards industry

Human Resour ce Managenent

The enpl oynent policies of N L
Dal mia Institute of Managenment Studies
and Research are laid down in the
service rules of the institute. Al
academ ¢ and admi nistrative staff is
given the copy of policies ensuring
that they are aware of all the aspects
of their enploynent. HR policy
encour ages faculty/staff nenbers by: a.
Training Programmes for faculty and
staff nenbers for skill set devel opnent
b. Perfornmance based pronotions policy
i npl enentation. c. Periodic review and
updation of Institute’s HR policy d.
Provision of infrastructural facilities
to faculty and staff nenbers. Conducted
neetings with TOP Managenent to share




the views and nmaintain the work
t ransparency.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has a well-equi pped and
spacious library with text books,
ref erence books, e- books and ot her
eresources |i ke SPSS, Capitaline
Dat abase, Proquest. ¢ As the Institute
is providing text books to all students
our library is nore of a Reference
books library. IT infrastructure is
updated on a regul ar basis by
i ncreasing the bandwi dth and revi sing
the Internet policy. Physical
Infrastructure is well maintained and
updated by the Institute to naintain
safety and security, hygiene
environment friendly canmpus and state
of the art infrastructure of the
Institute.

Curri cul um Devel opnent

The syl labus is updated on regul ar
basis, new el ectives are offered
keeping in mnd the changi ng need of
the industry. The syllabus is updated
with the contribution of faculty
menbers in their respective
speci al i zati ons. The process is
facilitated by active contribution and
feedback fromindustry experts and
al umi . Regul ar feedback from al
stakehol ders are taken and institute
has formed an advi sory board for the
same. The Institute continuously
updat es and upgrades the curriculumto
neet industry expectations froma
manager by: a. Review ng of the
syl | abus by Board of Studies and
Academ ¢ Advi sory Council for updating
the syllabus. b. Introduction to New
certificate courses c. Regular reviews
regarding Curricul um devel opnent in the
faculty and | QAC neeti ngs.

Teachi ng and Learni ng

The Institute believes in fostering
and nurturing a conducive teaching and
| earni ng environnent in the canpus.

Hi ghly qualified, experienced and
ent husi astic faculty formthe core of
the teaching process. The quality of
teaching process is ensured by Course
delivery process, Student feedback on
course delivery, Faculty feedback on

course inprovenent, designing
appropri ate assessnent tools. The
Institute a. Conducts various faculty
devel opnment progranmmes for know edge up
gradation . b. Guest lectures by
corporate people and teachers invited
fromother institutions. c. Encouraging




faculty nenbers and students to carry
out Research Projects. d. E-Learning
assignnents for students. e. Project
based | earning for students. |ntroduced
regul ar role plays and G oup di scussion
sessions for the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

ERP Exami nation nodule is used for
exam nati on purpose. Md Term and End
Term exam nati ons are conducted using
online nodul es., Conducting interna
and final exam uploading of internal

and external marks, etc. is done

online.

Pl anni ng and Devel opnent

The institute uses ERP, D space
repository, Alumi portal, intranet and
Online facilities for planning and
devel opment. All the rel evant
information |ike, events, inportant
notices reflected on portal dash board
and available to authorized visitors.
For inproving the efficiency and to
mai ntain the transparency in teaching
ERP is is used regularly . Online
system supports 360 degree perfornmance
apprai sal, |eave and attendance
managenent of the all enpl oyees etc.

St udent Admi ssi on and Support

Al'l the admi ssion process is
processed in online node. It covers
adm ssions to all courses whet her
graduate or post graduate like
adm ssion forns subm ssion, SMS service
etc. The Institute also uses soci al
nmedi a platformfor pronotional
activities. For financial nmatters of
the adm ssion, all the paynent process
is also done online. Oher than this,
debit/credit cards, internet banking
facilities is also provided to the
students to pay fees etc.

Adm ni stration

Institute maintains adm nistrative
activities by effective use of ICT
Most of the admi nistrative process is
done online, |ike attendance record of
enpl oyees as wel | students, online
| eave managenent of enpl oyees, e copy
of salary certificates, interna
comruni cati on between the enpl oyees
etc. Student services are al so provided
t hrough online system Zoom software
was extensively used for adnmnistrative

pl anni ng and i npl enentati on

Fi nance and Accounts

For snmpoth, transparent and secure
functioning of maintaining accounts,




the Institute is using Tally software
and ERP nodule. All
matters related with enpl oyees and
students |ike budget,
sal ary preparation ,
preparation etc.

t he financi al

fees col |l ection,

accounts

are executed in these
sof t war e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Amarjeev Cll 4th Ccll 1200
Kaul H gher
Educat i on
Summ t 2018 -
Di srupt or get
Di srupt ed,
organi zed by
Conf ederati on
of Indian
I ndustry
2018 Dr. Dinesh At tended t he Wrld 29440
Hegde Worl d Marketing Mar ket i ng
Summit in New Sunmi t
Del hi .
2018 Dr. Mangesh At tended t he Wrl d 17664
Kasbekar Worl d Marketing Mar ket i ng
Summit in New Sunmi t
Del hi .
2018 Dr. Rashm At tended t he Worl d 24000
Jain Worl d Marketing Mar ket i ng
Summit in New Sunmi t
Del hi . Prof.
2018 Prof. Seema At tended t he World 29440
Sai ni Worl d Marketing Mar ket i ng
Summit in New Sunmi t
Del hi .
2018 Dr. Joyeeta Att ended t he Worl d 24000
Chatterjee Worl d Marketing Mar ket i ng
Summit in New Sunmi t
Del hi .
2018 Dr. Mangesh 11t h Annual I ndi a 19489
Kasbekar I nt ernati onal I nt ernati onal
Accreditation Centre (110,
Conf erence by New Del hi
I ndi a
I nt ernati onal
Centre (110,
New Del hi
2018 Dr. Joyeeta 11t h Annual I ndi a 19489




Chatterjee

I nt er nati onal
Accreditation
Conf erence by
I ndi a
I nt er nati onal
Centre (11C),
New Del hi

| nt er nati onal
Centre (110Q),
New Del hi

2018

Prof. Rohit
Mal hotr a

I dentifying
trend and
cyclical
behavi ors usi ng
Filtered-
mul tivariate
CLS applied on
VAR- est i nat ed
Fertility and
I nflation
rates” DEI
Deened
Uni versity /
3rd MultiDiscip
linary
conference on
Pr e- Doct or al
Resear ch

DEl Deened
Uni versity

9519

2018

Dr. Joyeeta
Chatterjee

Annual
Academ ¢
Conf erence
Organi zat i onal
Change and
Leadership
2018, TI SS,
Munbai ,
presented a
resear ch paper
titled,
Technol ogy
I ntervention
and Human
I nterface:
| npact on
Mar ket and
Human
Behavi our .

TI'SS, Munbai

10000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty Nill 17 Ni |l
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2018

Sem nar

rural

htra

Pol i ce
i mage in
MBMC ar ea
of Thane

district
of Mahar as

Resear ch

06/ 07/ 2018

06/ 07/ 2018

2018

Sem nar

Facul ty
Resear ch

Br andi ng
of Thane
police in
MBMC ar ea

Facul ty

Nill

Nl

06/ 07/ 2018

06/ 07/ 2018

17

Nill

2018

Resear ch
Sen nar -

A Study of
del i nquenc

y anong
police
per sonnel
posted in
police
stations
in MBMC
Ar ea.

13/07/ 2018 |13/ 07/ 2018

16

Ni |l

2018

Facul ty
Resear ch
Sem nar -
| nsi der
Ver sus
Cut si der
conflict
in MBMC
Ar ea.

Facul ty

Ni

Nill

13/07/ 2018 |13/ 07/ 2018

16

Ni |l

2018

Resear ch
Sem nar -
Internatio
nal Busi ne

ss- Sone

Recent

Tr ends

Facul ty

Nill

20/ 07/ 2018 |20/ 07/ 2018

17

Ni |l

2018

Research
Sem nar -
Artificial
Intelligen

ce

27/ 07/ 2018 |27/ 07/ 2018

18

NiTl

Facul ty
Resear ch

Sem nar -

Nill

17/08/ 2018 |17/ 08/ 2018

17

NiTl




Teachi ng
with
t echnol ogy

2018

Facul ty
Resear ch
Sem nar -
| can Make

a
D fference

Nill

26/ 10/ 2018

26/ 10/ 2018

11

NiTl

2018

Facul ty
Resear ch
Sem nar -
Executi ve
Coachi ng

its
benefits
to create
future
manager s

Nill

02/ 11/ 2018

02/ 11/ 2018

14

NiTl

2018

Nill

Googl e
Trai ni ng

08/ 09/ 2018

08/ 09/ 2018

NiTl

35

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP attended
on Research
Met hodol ogy in
Soci al Sci ences
organi zed by
WRC, | CSSR

11/ 02/ 2019

16/ 02/ 2019

Cor por ate
Credit Risk
Assessment,

CARE Trai ni ng

15/ 03/ 2019

15/ 03/ 2019

Wor kshop on
Strategic
Skills Audit
and Trai ning
Needs Anal ysi s
at Bonbay
Chanber of
Conmer ce and
[ ndustry

02/ 07/ 2019

02/ 07/ 2019

Forum for
Mar ket i ng
Educati on at
Chet anas
I nstitute of
Managenent
St udi es and

17/ 11/ 2018

17/ 11/ 2018
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Resear ch,
Bandra, Munbai

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

28 28 27 27

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Yes Yes Yes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Governing body / finance conmttee nmeets regularly to prepare and approve the
budget for every new acadenm c year. The annual budget is allotted to the
Institute by the managenent every year to fulfill the requirenents of various
departnental activities. The account of the institution is subjected to an
audit by a certified external chartered accountant. The Accounting records are
mai nt ai ned by the accounting section which is audited by both internal and
external auditors the financial statements are then subnmitted and approval is
sought fromthe Governing body. All the books of Account are maintained at the
Institute on software . Financial data is collected and nai ntai ned as per
Accounting standard issued by Institute of Chartered Accountant of India.
Auditors of the institute get the accounting records audited at |ndividual and
consol idated | evel and seek i ndependent opinion through Audit report regularly.
Managenent of the institute takes special care to satisfy the queries, rectify
and follow the resolution raised during Audit at the year end of every
financial year. The Institute take an independent opinion of an independent
qual i fied accountant with respect to internal and external financial audit on a
regul ar basis. The annual budget is allotted to the Institute by the nanagenent
every year to fulfill the requirenents of various departnental activities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N. L. Dalma Institute 5000000 Resear ch
of Managenent Studies and
Resear ch

No file upl oaded.

6.4.3 — Total corpus fund generated

17308415

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes | SO 9001- 2015 Yes I nt er nal
Audit Committee



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10651_Training_Programmes_1628244370.xlsx

constituted by
the Institute

Adm ni strative Yes | SO 9001- 2015 Yes | nt er nal

Audit Committee
constituted by
the Institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

neetings.

e There is an interaction between staff and parents through phone calls and
per sonal

The suggestions are taken fromthe parents for

i nstitutional

devel opnent .

6.5.3 — Development programmes for support staff (at least three)

e Training on ERP nodul e for
nmodul e.

Pl acenment nodul e,

Fee paynent
e Training on library platforms |ike Urkund, Koha etc.
training for support staff

nodul e,

adm ssi on
e CGoogl e

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e | QAC has been forned -
Advi sory commttee e

Curricul um enri chnent

in consultation with Academ c
I nteractive cl assroom pedagogy

6.5.5 — Internal Quality Assurance System Details

rtification

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Googl e 07/ 07/ 2018 08/ 09/ 2018 08/ 09/ 2018 35
Training for
Non- Teachi ng
St af f
2018 Conduct ed 07/07/ 2018 18/ 08/ 2018 18/ 08/ 2018 235
First Intern
ati onal
Mar ket i ng
Concl ave
2018 Up 08/ 02/ 2019 06/ 03/ 2019 06/ 03/ 2019 60
gradati on of
Lease Line
2018 | SO 26/ 10/ 2018 06/ 02/ 2019 06/ 02/ 2019 60
9001: 2015 Ce

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the Period from Period To Number of Participants
programme
Female Male
Wor kpl ace 08/ 09/ 2018 08/ 09/ 2018 66 78
Ef fecti veness
Personal ity 03/ 08/ 2018 03/ 08/ 2018 54 67
Transformati on
Fire Safety 10/ 08/ 2018 10/ 08/ 2018 25 24
Trai ni ng
Googl e 08/ 09/ 2018 08/ 09/ 2019 19 16
Trai ni ng
Semi nar on 25/ 05/ 2019 25/ 05/ 2019 56 68
I nvesting in
Capital Markets

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e The Institute has installed the Solar Panels to further augnent its
initiative towards a healthy green planet by further reducing consunption of
electricity. « The Institute building is well ventilated enabling natura
illum nation and aeration, especially in the corridors, stairways, etc. « Ar
conditioners are fit with stabilizers and are always on auto tenperature
control. Switching-off lights, fans, air conditioners and conputers when not in
use. Flash cards, posters and stickers are displayed in the |obby, classroons
and canpus about the sanme. ¢ LED lights are installed in the classroons and
of fices to reduce consunption in electricity. ¢ The Institute has installed a
wat er harvesting system Rain water is collected and channelized to a storage
tank for use in washroons and gardening. ¢ The canpus has an appoi nted gardener
who | ooks after plantation and keeping the canpus green to naintain carbon
neutrality. ¢ The Institute believes in a tech-rich canpus but at the sane tine
i s conscious about e-waste managenent. All e- waste is accunul ated and safely
di sposed through regi stered vendors. ¢ Water sensors in the washroons have been
installed for water conservation

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation No Nill

Speci al skill Yes Nill

devel opment for
differently abl ed
st udent s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address
locational
advantages
and disadva
ntages

taken to
engage with
and
contribute to
local
community

students
and staff

2018

1

20/ 08/ 2
018

Donat i on
Drive for
Ker al a
Fl ood
Victins

Team
VSR
or gani zed
a fl ood
relief
drive for
t he
peopl e of
Ker al a.
The team
managed
to
collect 2
trucks
full of
grains,
pul ses,
cl ot hes,
toiletrie
s other n
ecessitie
s for the
af fect ed.

170

2018

11/ 09/ 2
018

My
Fri end

Ganesha

Team
MVBR
organi zed
a speci al
event
naned * My
Fri end
Ganesha’
to create
envi ronme
nt
friendly
cl ay
nodel s of
Ganesha
whi ch
were then
di spl ayed
and sol d
to the
parents,
faculty
and
students
in the
NLDI MSR
canpus.

464

2019

03/ 10/ 2

M5R

250




018

Kondgaon
Ut sav

t eam
organi zed
t he
‘ Kondgaon
U sav’,
an event,
wher ei n
t he
vill agers
from
Kondgoan
(The
adopt ed
vil | age
of
NLDI MBR)
came to
sell the
organic v
eget abl es
grown on
their
farns,

War |
pai nted h
andi craft
s and
pottery
product s
with live
denonstra
tions.

2019

Nill

Kondgaon
Ut sav

VBR
t eam
organi zed
t he
‘ Kondgaon
U sav’,
an event,
wher ei n
t he
vill agers
from
Kondgoan
(The
adopt ed
vi |l | age
of
NLDI MSR)
cane to
sell the
organic v
eget abl es
grown on
their
farns,
War |
pai nted h

280




andi craft
s and
pottery
product s
with live
denpnstra
tions.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent Manual 01/ 06/ 2018 The student rul e book
is periodically nonitored
and revised as per the
Institutional and
statutory requirenents.

HR Manual 27/ 07/ 2018 The HR Manual is
periodically nonitored

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
My Friend Ganesha 11/ 09/ 2018 11/ 09/ 2018 300
Kondgaon Ut sav 03/ 10/ 2018 03/ 10/ 2018 250
Donation Drive 20/ 08/ 2018 22/ 08/ 2018 170
for Kerala Flood
Victins
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy conservation: ¢ Switching-off |lights, fans, air conditioners and
computers when not in use. Flash cards, posters and stickers are displayed in
the | obby, classroons and canpus about the sane. ¢ Short videos are shown
regularly to students on display boards and TV's on how to conserve
electricity. ¢ Security guards are also vigilant and ensure to switch-off any
unused lights, fans, air conditioners or conputers. The Institute has replaced
its regular bulbs with LED lights as a step towards energy conservation. ¢ The
Institute building is well ventilated enabling natural illum nation and
aeration, especially in the corridors, stairways, etc. « Air conditioners are
fit with stabilizers and are always on auto tenperature control. Use of
renewabl e energy: The Institute is in the process of installing Solar Panels to

further augnent its initiative towards a healthy green planet by further
reduci ng consunption of electricity. Water harvesting: ¢ The Institute has
installed a water harvesting system Rain water is collected and channelized to
a storage tank for use in washroons and gardening. ¢ Also to conserve water,
t he students, faculty and every other person in the canpus is regularly
i nformed and sensitized about various in house water conservation nethods. -
Further, Flash cards and short videos are al so displayed in the washroons and
canmpus. Efforts for Carbon neutrality: ¢ The canpus has an appoi nted gardener
who | ooks after plantation and keeping the canpus green to naintain carbon
neutrality. E-waste managenent: ¢ The Institute believes in a tech-rich canpus
but at the sane tine is conscious about e-waste nmanagenment. Al e- waste is
accunul ated and safely di sposed through regi stered vendors.

7.2 — Best Practices
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7.2.1 — Describe at least two institutional best practices

Best Practice 1: AlmaShines is a |eading Alumi Networking Conpany, founded by
3 11T Kanpur Alumi working towards a vision of nobilizing resources for
educational institutions fromtheir alumi and provide a vibrant environnent
for interaction within its alumi community. Currently, they are serving 300
Institutions across 40 Cities in India have been recogni zed as one of the Top
10 Startups of CGujarat. The Al naShines Alummi Software was selected in
consultation with the Alummi and since February 2018 it serves as a new
m | estone in the Alumi Connect programe. It serves an opportunity network
that provides internship and job opportunities as well as a platformto devel op

a professional network. So as to devel op students to be industry ready this
portal connects the Institute and the Alumi for a closer partnership right
fromadm ssions of the students to the MBA course till the placenment at the end
of the course. NLDI MSR Alumi are closely associated with their Alma Mater and
contribute in many ways to the Institute. They are always there for the
Institute as resource persons of various progranmes such as Adm ssion panel s,
Student induction, Mck Interviews, nentoring of the students, Judgi ng various
student events, CGuest lectures, Visiting faculty, Placenent partners etc.
Currently NLDI MSR Alumi are spread all over the world and as brand anbassadors
of the Institute they have taken the Institute to newer heights. The Al naShi nes
portal that has over 5300 registered Alumi and it provides the nmuch-needed
i nformation about the Alumi |ike the various countries that the Alumi are
wor ki ng, the industries and conpanies that they are in along with the
designations etc. It also helps in information sharing and gathering for mutua
enrichment. During the Annual Alummi Meets the Al naShines portal serves as a
pillar of support for a better coordination and execution of the progranmes.
Best Practice 2: RFID NLDIMSR Library is fully equipped with [ atest technol ogy.
There are Bar Code Labels on each book. In academ c year 2018-19 we have
updated our Library with RFID System RFID (Radio Frequency ldentification) is
a technology that facilitates non |ine of sight identification of itens. Basic
el ements of conprehensive RFID systemfor library kind of environment are Tags,
Readers and Li brary Managenent System There are several |nportant advantages
to inplenent RFID Systemin Libraries it aids task such as G rcul ation, re-
shel ving and theft detection etc. RFID systemcan either replace or supplenment
existing library bar code system Wen the costs of |abour is taken into
consi deration for tasks such as check out, check-in, inventory holds, lists,
m s-shelved itens etc., RFID can prove to be very efficient when conpared to
traditional bar codes. In short RFID streamines work flowin the area of self
servi ce, books return, shelf managenent and |Inventory. Advantages of RFID
Technol ogy Stock Managenent: ¢ operations such as managi ng naterials on the
shel ves, finding itens that are mssing and identifying ms shelved itens are
stream ng and taking stock regularly will be feasible. Inproved patron
services: ¢ Spending minimal time on circulation operations allows library
staff to assist patrons. ¢ Routine patron services are not disturbed even when
libraries are facing staff shortages and budget cuts. Flexibility and
Modul arity: ¢ Ability to add newer products and features as finances and
custonmer needs dictate. ¢ Expenses of adopting the technol ogy can be nanaged
over a tinme period. ¢ Allows for phased funding and nore effective use of
Institutional budgets. Security: ¢ Library itemidentification and security bit
is combined into a single tag, thereby elimnating the need to attach an
additional security strip, hence mininmzing labelling tine its associ ated cost.
e Security bit is automatically deactivated reactivated as nmaterials are
checked out and in hence no separate security procedures are required. RFID
System benefit to Library staff Less time needed for Circul ati on operati ons:
| npl ementing RFID will considerably reduce the amount of tinme required to
i ssue, receive, transport, sort shelve library materials. Automated check in
will reduce staff time required for material handling. Efficient |Inventory




Managenent: | nventory nmanagenment can be done using handhel d reader wi thout
closing the library and is at least 10 tines faster conpared to existing bar
code based system Taking inventory in a RFID based system doesn’t require
physi cal deshelving and shelving of library materials. RFID System benefits to
Patrons Patrons will spend less tinme waiting in check-out lines by using self
check in — check out system Patrons find what they are | ooking for quickly and
easily. RFID enabled patron for easy identification. Inplementation of RFID
Systemin NLDIMSR Library Initially we have purchased RFID Staff Circul ation
Station — is a plug play nulti protocol antenna-reader system specially
designed for library circulation desk application. Wth a read range up to 25
cmit can be used for entry of new books o0Or borrowers and issue/return of
books at circul ation desk. RFID Tags — these Tags are rewitabl e passive HF
tags working on 13.56 MHz frequency. Available in various types and form
factors these are used for tagging library naterials to uniquely identify
particul ar tagged itens using the RFID based automated |ibrary managenent
system W al so purchased RFID M ddl eware Software done conpatibility with Koha
Li brary Software for smooth functioning of library automation. This niddl eware
software is a custom zed application to interface data from various RFID
har dware products to the existing library nmanagenent system Later we have
pur chased Handhel d Reader — is a basic reader primarily designed for perform ng
activities such as shelf order checking, shelf reading, searching, inventory
scanning in library kind of environnment. post Covid-19 era, RFID becones
forenost choice for Librarians as Book drop and Handhel d Readers are
essentially hel pful as nentioned bel ow 1. Social distancing can be foll owed by
avoi ding | ong queues 2. No human contact |ibrary transactions can be achi eved
3. Patron’s identification feasible within range of 5 to 7 CMs (No touch
required) 4. Inventory becones touch-free with hel p of Handhel d Reader
| mpl enentation of RFID system gives energing technol ogy Experience for Library
Staff Patrons.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nldalma.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

N. L. Dalma Institute of Managenent Studi es and Research has a strong industry
interaction. The objective of this interaction is to foster students | earning
and devel oprment during their transition froma nanagenment student to a
corporate professional and bridge the Industry academ a gap. Every year nmany
Industry-Institute interaction activities are conducted to enhance the

students’ enmployability as: 1. Acadenic Advisory Council Industry professionals
fromreputed organi zations are a part of the Institute’ s Academ c Advi sory
Council. They aid in preparation of syllabi for various courses keeping in view
the objectives of the program interest of the stakehol ders and requirenment for
consi deration and approval of the Managi ng council. They suggest nethodol ogi es
for innovative teaching and eval uation techni ques as well as panel of nanmes for
appoi nt ment of examiners. Al in all, they help us in enhancing our curriculum
and aid the institute in other academ c activities in the institute. There are
24 I ndustry experts as panel nenbers for Academ c Advisory Council. 2. Guest

Sessi ons Guest sessions are conducted regularly in the institute where in the

corporates are invited at the canpus in the capacity of ‘Practising Managers’

and t hey conduct sessions for all the students on diverse topics in the field

of Managenent. These sessions are i mensely hel pful to the students for they

get a good perspective and understandi ng of the corporate world. 3. Two Mont hs
I ntensive Sumrer Internship At NLDI MSR students pursue sunmer (Finance
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Marketing and HR) in [ eading/lndian and Miltinational Corporations. This globa
exposure provides inval uabl e experience and appreciation to building future
busi ness | eaders. It’s nandatory for all the students to conduct 2 nonths |ong
sumer internship with renowned corporates. 4. Industry panel for Selection of
PCGDM Applicants for adm ssion during GD-PI Wek For the PGDM admi ssion
sel ection process the Institute ensures that the sel ection panel conprises of
i ndustry professionals. These industry professionals are either our
al umi who are in esteened positions in the in the corporate or our placenent
partners who recruit our students during the canpus placenents. 5. Live
Projects/Internships The Institute encourages and facilitates live
projects/internship for the students to get hands on experiences of the various
busi ness domai ns. Industry Associates During the Orientation Program of PGDM
Students The students are provided with a glinpse of the world of industry and
entrepreneurship by Senior professionals fromthe industry. 9. Mck Interviews
for Final Placenents The industry professionals are also invited to conduct
exhaustive nock interviews of students before the final placenment interviews to
take the stock of the situation, for the student to do a self-analysis with
respect to where he/she stands. 10. Corporate and Alumi Mentoring NLDI MSR has
taken this mentoring Programto a new | evel where students are one internal
faculty as a Mentor along with an Industry nentor nost of whom are the Al umi
of NLDI MSR ot hers being well-w shers of the Institute. Regular nentoring is
given by the industry experts with regards to be industry preparedness as well
as careers in their respective field 11. Invol venent of Industry experts in
Institutional events.

em nent

Provide the weblink of the institution

https://www. nldalma.in/

8.Future Plans of Actions for Next Academic Year

Strengt hening of Industry Institute connect by signing new MOUs and

col I aborati on Enhanci ng consul tancy and industry project opportunities

I ntroduci ng new val ue added programes for students To enhance then scope of
student internships with the industries To enhance al umi connect through

Al mashi ne e-portal which is |aunched in feb.2018
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